
Compassion for others (81%) 
Interpersonal Work relationships (79%) 
Relationships outside work (76%) 
Relationships with colleagues (76%)
Relationships with higher leadership (72%)

Key Benefits of Using
the Enneagram in
Organizations

T h e  E n n e a g r a m  i s  a n  e g o  m a n a g e m e n t
a n d  s e l f - a w a r e n e s s  t o o l  b e n e f i c i a l  f o r
h e l p i n g  e m p l o y e e s  i n f l u e n c e ,  d e v e l o p ,
a n d  r e l a t e  t o  t h e  p e o p l e  t h e y  w o r k  w i t h

Interpersonal relationships (80%)
Leadership (76%)
Observed among others (74%)
Teams (72%) 

Leadership (78%)
Individual self-Mastery (77%)
Individual interactions (74%)
Teams (73%)  

SELF-
KNOWLEDGE

RELATIONSHIPS

EMPATHY

COMMUNICATIONS

Working on development areas (83%) 
Honoring strengths (82%)
Increased self-compassion (78%)
Self-awareness (77%)
Sense of purpose & fulfillment (75%)
Self-motivation (75%)
Emotional intelligence (73%)
Less reactivity (71%) 

WELL-BEING 

RESPECT & TRUST
ON TEAMS

EMPOWERMENT

73% 

72% 

Enneagram in Organizations
Global  Survey Results

71% 

796 people from 49 countries took
the survey, which was available in
23 languages.

Go to enneagramsurvey.net
for  full survey results 

Survey's purpose was to undertand  
the following questions: 

(1) What are the most common
applications of the Enneagram in
organizations; 

(2) What are the key benefits of
using the Enneagram in
organizations; and (3) How do
people want to learn more about
the Enneagram in the future? To work with a trained 

Enneagram coach, contact,
marykay@inspiringsight.com 

or 612-750-0814
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